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Covenant Christian Academy  
Retirement Savings Plan 

 
 
 
 

Summary Plan Description  
 

The Summary Plan Description (SPD) which follows is a technical document that meets the 
legal requirements of the Department of Labor and Internal Revenue Code and applicable 
provisions of the Employees Retirement Income Security Act of 1974. 
 
Parts of the SPD may be confusing.  The Simplified Summary below is provided to help make 
the Plan provisions more understandable. 
 
It is important to note that neither the SPD nor the Simplified Summary represent the final 
provisions of the Plan.  Only the Plan Document will ultimately be used to determine how the 
Plan is administered.  If you would like a copy of the Plan Document please notify the Chief 
Financial Officer of Covenant Christian Academy. 

 
Simplified Summary 

 
 Contribution Formula: 
 

 Covenant Christian Academy match of Employee Deferral:   
 

 50.00% of deferrals up to 4.00% of Pay 
 

 If Employee Contributes 8.00% of pay 
 

 Covenant Christian Academy will contribute 4.00% of pay 

 Total Retirement Savings = 12% of pay 
 

   

 Covenant Christian Academy contributions will be made annually at the end of the Plan Year 
 

 
 

 Employees may contribute up to $16,500 pre-tax per year ($22,000 age 50 or older) 
 Employee funds are always 100% vested 
 

 Hardship distributions are allowed for Employee funds (see Article VI of the SPD) 
 

 Plan loans are allowed (see Article III of the SPD) 
 Up to 50% of Account Balance, not to exceed $50,000. 

 

 The Participant (or Beneficiary, if due to death) may withdraw funds when employment with 
Covenant Christian Academy ends, if the Participant becomes disabled, or if the Participant dies 
 

 The Beneficiary of the Participant’s account must be the Spouse if the Participant is married, 
unless the Spouse waives this right.  If the Participant is not married the Participant’s estate is 
the Beneficiary unless the Participant designates a Beneficiary 

 

 Other Plan rules 
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 Requirement for eligibility, contributions and vesting – All employees are eligible except 
Students and Employees who work less than 20 hours per week. 

 Entry Date – Date eligibility requirements are satisfied 
 

 

 Vesting for Covenant Christian Academy funds: 
 All Matching Funds are 100% vested. 

  
 To enroll or change your deductions: 

  
 New Participants: 

 Go to www.jemtpa.com 
 Click on Login 
 Click on New Participant 
 Enter user name as your Social Security Number 
 Enter password as “ccade403” 
 After you enter the account website, change your user name and password and set up 

your account following the instructions 
 

 Current Participants: 
 Go to www.jemtpa.com 
 Click on Login 
 Click on Current Participant 
 Enter user name and password you created previously 
 Change your investment selections and/or deduction amount 

 
 For help, call the company that administers the Plan, JEM Resource Partners, locally at 795-

8999, toll free at (800) 943-9179 or go to the website at www.jemtpa.com  
 
 
 
 

http://www.jemtpa.com/
http://www.jemtpa.com/
http://www.jemtpa.com/
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